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I believe a number that indicates the state of your union is 2450.
PLEA membership is at an all-time high. What started out with
seven officers around a kitchen table has now grown to nearly
twenty-five hundred police officers. This is a state of health. This
is a state of strength. Your investment and your input are the bed-
rock of the union. The commitment of PLEA members, PLEA
reps, and PLEA trustees have added up to numerous accomplish-
ents over the past year. Hopefully the following successes from
ast twelve months will be helpful in diagnosing the state of

ion.

13.7% Pay Raise:
of vacancies and a struggle recruiting new officers -
what was the solution? A long overdue wage adjustment. A com-
petitive wage among other Valley agencies can be directly tied to
the leadership of our chief negotiator Joe Clure the hard work
of the negotiation team. Thirty-seven pictures of fallen police
i officers on PLEA’s lobby wall and the untold countless risks and
injuries that we don’t have photos of underscore the importance
of fair compensation for rank-and-file.
LY
National and Local Media Presence:
Tune into Fox News, CNN Lou Dobbs, or local news 3, 5,
12, and 15. Read Ray Stern, E.J. Montini, or Casey New-
on NPR, JD Hayworth, or Darrell Ankarlo. What you’ll
A’s commitment to hold police management publicly
Most understand and appreciate the difficult tasks
Officers choosl.et to engage in and are willing to

licies and practices from the 4th floor that make
rder. Because our communities are important,
your issues otecting them are important. It’s a delight hear-

- ingthe voices of members on the airwaves.

Changed Immigration Policy:

The murder of Officer Nick Erfle and attempted homicide

of Office Brett Glidewell clearly demonstrated that 80% of our
members’ concern over Mr. Harris’ immigration policy was justi-
cted with illegal immigration was a
ignored anymore. Just as clear
e demand of citizens for the rule of law. The initial and
consistent “NO” from the 4th floor became a changed policy 9
months later — a policy that allowed us to contact ICE when some-
crime was suspected of being in the country
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Common sense is the common ground that strengthens our
successful partnership with the City Council. Council members
and police officers have something in common: they take on a
difficult, underpaid, and often thankless job to improve the qual-
ity of life for citizens in Phoenix. Along with our partners on the
Council are friends in the community. Ann Malone, the president
of the Indian School Corridor, loves her community and the cops
that go with it. The dynamic duo of Ann and Donna Neill of
NAILEM is challenging and changing outdated police policies for
the betterment of their neighborhoods.

PLEA Charities Established:

After many years the dream is finally a reality. PLEA’s new
501.c (3) charity is in place. The purpose of PLEA Charities is
to provide charitable, financial, and educational assistance to law
enforcement officers and their families. PLEA Charities also pro-
vides contributions to community groups and organizations sup-
portive of public safety. In addition, PLEA Charities promotes the
positive image of law enforcement officers and seeks to enhance
the quality of life in our communities.

APA and NAPO Gains:

PLEA was able to facilitate the addition of the Border Patrol
union and their 2800 members back into the Arizona Police As-
sociation. The ability to help and acquire assistance from Presi-
dent Bud Tuffly and his board has broadened the effectiveness and
impact of our state police group. On a national level, PLEA was
able to regain its seat in the National Association of Police Orga-
nizations. PLEA believes that the best way to lead is by serving
the groups in both of these organizations.

PLEA PAT Team:

ction Team was established in September of
embers. PLEA PAT is an opportunity
ing difference beyond dues. An ef-
olitical voice is crucial for PLEA.
r our movement and our message
bers become Triple Players by
e three times my union calls
call, the member is

making the 3-Call Co
during the year, I will come.
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